This Policy applies to all staff and governors of Ford Primary School

RACE EQUALITY POLICY

At Ford Primary School, we are committed to promoting equality of opportunity and tackling racial discrimination in all its forms. This includes overt acts of racism and institutional racism. We recognise the importance of promoting good relations between people of different ethnic groups and preparing pupils for life in our culturally diverse society. Education plays a vital role in influencing pupils views and attitudes. At Ford Primary School, we recognise the need to ensure pupils leave school with the knowledge and understanding to promote racial harmony within our society.

The school is developing a 3 year race equality action plan as part of its policy to meet its commitment outlined above and to ensure compliance with the Race Relations Amendment Act (2000). The action plan will cover relevant aspects of school and will reflect the schools character and circumstances. It will clearly define roles and responsibilities. Progress with the action plan will be monitored on a termly basis by the PSHE Co-ordinator. The governing body will review progress made and the effectiveness of the policy and action plan on an annual basis in June of each year.

The race equality action plan will include a timetable for assessing and monitoring the impact of school policies on pupils, staff and parents from different ethnic groups. Monitoring will include the collection of data on pupil performance by ethnic group and in other areas which may have an adverse impact on pupils' achievement. These will include:

· Exclusions

· Racist incidents

· Punishments and rewards

· Governing body membership 

· Parental involvement

· Working with the community

· Support, advice and guidance
Policy assessments will lead directly to reviewing race equality action plan targets and will influence and guide planning and decision making. Parents will be kept fully informed of progress made and intended actions and will be invited to be involved in the decision making progress.

The school will monitor its staffing by ethnicity in terms of staff in post, applicants for employment, and training and promotion.

The school will support the LEA in its specific employment duties under the Race Relations Amendment Act (2000) and ensure that the appropriate data in supplied.

RACE EQUALITY ACTION PLAN

The main areas of school life that are relevant to race equality include the following:

· Pupils' attainment and progress

· Curriculum, teaching & learning

· Care & assessment

· Staff recruitment and career development

· The school’s values

· Pupils’ behaviour, discipline and exclusion

· Racism and racial harassment

· Admissions and transfer procedures

· Membership of the Governing Body

The action plan will be developed using these headings with clear race equality targets included. The template for the action plan will be the same as for the school development plan.

Signed ………………………………………….  (Chairman of Governors)
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